Kishwaukee College

A Survivors Right to Report

A person who believes U | F Z beBmsEbjected to, witnessed, or

has knowledge of gender-based or sexual misconduct may file a

complaint alleging violation(s) ofthe 1SPIJCJUJOH 4FY #BTFE
.JTDPOEVDU 1P MJD Z and/or the Student Code of Conduct through
the Vice President of Student Services Office. A person who

believes UIF Z |1 B W F been subjected to, withessed, or has

knowledge of an alleged violation of the comprehensive policy by

such misconduct on the part of a College employee (facubty

other staff) may file a complaint through the Human Resources

Office.

The complainant has the right to report or not report a violation
of the policy. It is recommended that a Confidential Advisor be



You can speak with anyone at any time. Reporting is always an option.
Choosing one route does not exclude other options. You should pursue
whatever routes will be the most helpful to recovery.

Would you like to speak with someone?

How would you like to speak with someone* Would you like to make a report?

Con dentially Non-Con dentially Yes No

Confidential: Not obligated to Non-Con dential: Online reporting is available including
report to Title IX Coordinator Required to report anonymous, con dential and third
party/bystander options.

Safe Passage of DeKalb County

815-756-5228 4BOUJOB 4XJHF

Executive Director of
Human Resources
OOMJOF TVQQPSU BVB3MBZLMF BU
UBMLTQBDF :
Z3TJU Michelle Rothmeyer
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Sheri hT Offi@2177 815-756-5228
815-825-9529

Anonymous reports may restrict
completion of a thorough investigation.

815-562-8890

Before reporting an incident to an employee on campus, please ask
he or she is in a position to maintain con dentiality. Sta deemed as
Responsible Employees are required to report incidents to the Title

Coordinator. Responsible employees include College Administrator
Supervisors, Faculty and Coaches.

If a report is made to the College the survivor has the right to request interim protective measures and accommodations.
Kishwaukee College will provide assistance to implement such measures for survivors including:

1. Changing classes, an on-campus work assignment, transportation or other arrangements related to attendance or
employment at the College;

2. Obtaining a campus no contact order; or
3. Ensuring that an order of protection or no contact order entered by a state court will be adhered to on campus.

Upon a survivors request the College will provide assistance accessing and navigating campus and local health and mental
health services, counseling and advocacy services.

Summary of Disciplinary and Complaint
Resolution Procedures

The complete procedure can be found in the student code of conduct.

If a survivor makes an official report of a violation ofthe 1SPIJCJUJOH 4FY #BTFE .JTDPOEVDU 1lolicy to the College discif
complaint resolution pocedures detailed in the Student Code of Conduct will be implemented. Student conduct hearings are based

on procedures designed to provide a prompt, fair and impartial investigation of misconduct charges, and resolution of the charges

within a reasonable period of time under the circumstances presented by the particular case.

¢ "MMFHBUJPOT PG TFY CBTFE NJTDPOEVDU JODMVEJOH TFYVBM IBSBTTNFOU EP
TUBMLJOH UIF $PMMFHF XJMM BEIFSF UP UIF 4FY #BTFE .JTDPOEVDU 1SPDFEVS
CBTFE 1PMJDZ BOE 1SPDFEVSF UP BEESFTT TFY CBTFE NJTDPOEVDU XI1JDI DBO C
GSPN UIF 0OGGJDF PG UIF %JSFDUPS PG 4UVEFOU 4VDDFTT .

Please refer to the Student Code of Conduct BOE 1SPDFEVSFT *NQMFNFOUJOH UIF $PMMFHFT 1PMJDZ
.J T D P O Eovd&ddmplete description of complaint resolution procedures.





